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Jiools avallableto take action and!make nformed dec'Sons:;

Personall Einancial Planning Optien
Quarterly 401(k) News etter

401(k) PlanWebsite
Money@Work Website

Trargeted Mailings

Electronic Bulletin Board Postings
Optimizer / Estimator Tools

@ Ease of use and linking with web based tools important in
delivery of message
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Financial
Planning

Defined Defined
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Plan Plan

Defined Benefit Defined Benefit Defined Benefit

Plan Plan Plan

Social Security Social Security Social Security Social Security

Personal Personal Personal Personal Personal
Savings Savings Savings Savings Savings
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m\7/0f thetep ten and 13jaf the'tep) 20 recused|on  thieneed for: more education.
m hetoep ten are:

e Educate about the bhenelits ofi starting to save early,

e Educate people on the costs of retirement

e Encouragethe useof payraoll deductions

e Develop financial planning curriculum far high schoolsand colleges

® Providesmple, user friendly, easy to understand infermation on retirement
SaVings

® Encourage portable models

e Educate employerson how to set up low cost plans (as part of a public awareness
program)

® Develop an on-going, funded, public awareness pr.ogram to create culture of
savings and thrift

® |ncrease availability of payroll deductions and direct deposits for IRA's and/or
other savings vehiclesto encourage savings (that would not be accessible until
retirement)

® Develop an education campaign that includes different messages targeted at
different groups such as: people at risk, young people, low-income people, savers
VS. non-saver's, ethnic groups and high/low education levels
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